
 
 
 
 
Faculty of Environment  
School of Earth and Environment  
Earth Surface Science Institute 
 
Lecturer in Marine Micropaleontology 
 
Available from 1st October 2014 
 
You will be expected to carry out research in Marine Micropalaeontology and 
palaeoenvironments/palaeoceanography, forging strong links and collaborations 
within the Palaeo@Leeds research group and the Cohen Geochemistry Group. 
Research time will be protected for the first two years, although during that period 
you will be expected to demonstrate a progressive contribution to relevant 
undergraduate/masters programmes and field courses, as well as strategic School 
and University activities. An emerging track record of successful grant applications 
and PhD student supervision is also expected within the first two years.  
 
You should be qualified to PhD level in a relevant discipline, with an appropriate 
background in academic research relevant to the subject area. You should also have 
a strong research track record in Micropaleontology evidenced by publications in 
leading international journals appropriate to your career stage. 
 
The University of Leeds‟ commitment to women in science has been recognised with 
a national accolade. The University has received the Athena Swan Bronze Award in 
recognition of our success in recruiting, retaining and promoting women in Science, 
Engineering and Technology (SET).  The Faculty of Environment are in the process 
of preparing an application for an Athena Swan award to recognise our commitment 
and work in these areas. 
 
The University also offers family friendly policies including generous maternity and 
paternity leave; full details of the policies can be found here 
http://hr.leeds.ac.uk/homepage/4/policies.  
 
Further information about the School can be found at: http://www.see.leeds.ac.uk. 
 
University Grade 8 (£37,756 - £45,053 p.a.)  
 
Informal enquiries may be made to Professor Alan Haywood, tel +44 (0)113 343 
8657, email earamh@leeds.ac.uk. 
 
Closing Date: 2 May 2014 
 
Ref: ENVEE0231 
 
Click here for further information about working at the University of Leeds 
www.leeds.ac.uk/info/20025/university_jobs. 

http://hr.leeds.ac.uk/homepage/4/policies
http://www.see.leeds.ac.uk/
mailto:earamh@leeds.ac.uk
http://www.leeds.ac.uk/info/20025/university_jobs


Job Description 
 
Responsible to: Head of School  
Reports to: Head of the Palaeo@Leeds Research Group 
 
Your principal role will be to provide excellence in academic research and teaching 
based on marine micropalaeontology within one or more the following broad areas:  
 

 Establishing the geological evolution of the oceans using palaeontology and 
geochemical proxies 

 Documenting the relationship between climate and atmospheric carbon 
dioxide levels in Earth history 

 Advancing our understanding of the chronology of climate change and 
evolutionary events/extinctions 

 
Teaching Needs and Opportunities: 
 
During the first two years of the post we provide additional research time. However, 
within those constraints the successful candidate will be expected from the outset to 
contribute to our reorganisation of the 
palaeontology/palaeoclimates/palaeoenvironments teaching in the School. This is 
focussed on the redesign and re-launch of the Past Global Environmental Systems 
(PAGES) and Advances in Palaeontology undergraduate modules, and our 
aspiration to develop a new industry-facing Micropalaeontology module. You will also 
be expected to contribute to undergraduate geological field teaching and tutorials. 
 
Research Needs and Opportunities: 
 
Marine microfossils (especially foraminifera and palynomorphs) are key tools for 
examining palaeoclimatic and palaeoenvironmental trends through geological time 
by taxonomic and geochemical analysis. In addition, microfossils are essential for 
refining geological age models using biostratigraphy, and provide outstanding 
opportunities for studying the evolution of life and biogeography.  
 
You will add essential expertise in this area on a permanent basis and significantly 
enhance the in-house capability of the Palaeo@Leeds group by facing both the 
proxy and palaeoclimate modelling components of future research projects studying 
global change. As well as further developing links with the Cohen geochemistry 
group, you will also seek to develop links with industry, which can be in collaboration 
with the Leeds-based Centre for Integrated Petroleum Engineering and Geoscience 
(CiPEG). 
 
The principal research area is the development of significantly improved 
palaeontological and geochemical data for the study of ancient climate change. The 
successful candidate will be a scientist capable of integrating micropalaeontological 
data in the evaluation of ancient oceanic and climate changes with new 
palaeoclimate model simulations.  
 



You will develop an in-house programme of world leading research, which combines 
high-resolution micropalaeontological analysis with organic/inorganic geochemical 
proxies (e.g. oxygen isotopes or magnesium/calcium or geochemical biomarkers) to 
address major scientific challenges in the broad areas outlined above.  
 
The post comes with a start-up fund of £55,000 to support required laboratory 
equipment/enhancements and anticipated equipment purchases (e.g. microscopes).  
 
The post and research area will also be underpinned by the purchase of a suitable 
new Mass Spectrometer (£300,000), which is already approved within our capital 
equipment purchasing plan as well as the continuation of laboratory technical 
support already in place. 
 
Main duties and responsibilities 
 
Research Innovation and Impact: 
 

 To pursue, develop and take forward personal research, innovation and 
impact that is nationally and internationally recognised and that is of 
international quality in a manner compatible with the Institute, School and 
Faculty strategies 

 To carry out research that can translate into high quality publications in 
international peer reviewed journals 

 To attract funding for, recruit, and supervise PhD students 

 To attract research funding on an individual and collaborative basis that is 
consistent with conducting high quality scientific research, and to identify and 
exploit inter alia research council and EU research 

 To develop research and industrial links both within and external to the 
University, i.e. with industry, academic and public sector institutions to add to 
the international profile of the Paleo@Leeds group within the School of Earth 
and Environment 
 

Teaching: 
 

 To prepare and deliver both classroom and field-based teaching at 
undergraduate and postgraduate levels 

 To undertake research-led teaching and potentially regularly collect and 
respond to student feedback 

 To contribute to school and faculty policy and practice in teaching, where 
appropriate 

 To have a significant involvement in the design, development and planning of 
modules and programmes within the subject area and develop innovative 
approaches to learning and teaching 

 To have a significant involvement in the review of modules and programmes 
and in quality assurance and enhancement 

 To provide timely feedback and assessment of coursework and examinations 



 To provide support and guidance to students, resolving issues and/or referring 
to specialist parties, where appropriate 

 To act as a personal tutor, supporting involvement in Leeds for Life 
 
Leadership and Management 
 

 To contribute effectively to the management and administrative processes 
and committee structures of the school, faculty and university 

 To manage executive tasks (as either sustained or one-off projects) which 
facilitate the school, faculty or university performance or business 

 To actively promote and engage with the objectives of our valuing and 
developing all our staff agenda via compliance with The People Management 
Framework to ensure consistency of high standards of employment practices 
across the school 
 

General 
 

 To participate in the activities of the relevant professional bodies 

 To carry out the duties of the post in accordance with the university values 
and standards, including the Leadership and Management Standard, and in 
line with the university policies and procedures and local faculty/school 
benchmarks as appropriate 

 To interact with colleagues and build good working relationships 

 To be aware of and work in line with the university‟s learning and teaching 
partnership agreement and work with our students as members of a learning 
community to provide world class education and excellent student experience 

 To maintain a safe work environment, including ensuring compliance with 
legislation and the undertaking of risks assessment 

 To maintain continuing professional development 

 To carry out such other duties as may be required by the Head of School 
 
University Values  
 
All staff are expected to operate in line with the University‟s values and standards, 
which work as an integral part of our strategy and set out the principles of how we 
work together. More information about the University‟s strategy and values is 
available at http://www.leeds.ac.uk/comms/strategy/.  
  

http://www.leeds.ac.uk/comms/strategy/


Person Specification 
 
Essential 
 

 Qualified to PhD level in a relevant discipline, with an appropriate background 
in academic research relevant to the subject area 

 A record of high quality research outputs in marine micropalaeontology/ 
palaeoceanography 

 A track record of research fund-raising (individually and collaboratively) from 
public and/or private sector sources 

 Coherent plans for raising additional funds and developing marine 
micropalaeontology within the Palaeo@Leeds research group 

 Evidence of collaboration and leadership within an interdisciplinary 
environment 

 To be able to provide outstanding teaching at undergraduate level both in the 
lecture theatre and the field 

 Excellent communication skills  

 Demonstrable team working skills 
 
Desirable 
 

 Experience in PhD student supervision 

 Experience of delivering teaching at a Masters level 
 

  



Additional Information 
 
Details of the terms and conditions of employment for all staff at the University, 
including information on pensions and benefits, are available on the Human 
Resources web pages accessible at http://hr.leeds.ac.uk/    
 
The Partnership 
 
To be aware of and work in line with The Partnership working with students as 
members of a learning community to provide world class education and an excellent 
student experience. More information about the Partnership is available at 
http://partnership.leeds.ac.uk  
 
Learning and Teaching Award  
 
The Senate of the University has agreed that all newly appointed staff with a contract 
of 50% of full time equivalent and above who have a teaching role and are deemed 
new to teaching in HE should be required to complete successfully all of the 
requirements of the University of Leeds Teaching and Research Award (ULTRA) or 
an appropriate alternative.  Whether or not this applies to you will be decided as part 
of the appointment procedure at interview. 
 
Further details of the ULTRA are available at http://www.sddu.leeds.ac.uk/sddu-
ultra.html  
 
Staff with contracts of less than 50% of full time equivalent may take the ULTRA 
provided that they have a broad enough range of teaching and assessment to 
complete the requirements of the programme. This will be decided in conjunction 
with the School and the course providers. 
 
Disclosure and Barring Service checks 
  
A Disclosure and Barring Service (DBS) Check is not required for this position. 
However, applicants who have unspent convictions must indicate this in the „other 
personal details‟ section of the application form and send details to the Recruitment 
Officer at disclosure@leeds.ac.uk.  
 
Disabled Applicants  
 
The post is located in the School of Earth and Environment.  Disabled applicants 
wishing to review access to the building are invited to contact the department direct.  
Additional information may be sought from the Recruitment Officer, email 
disclosure@leeds.ac.uk or tel + 44 (0)113 343 1723. 
 
Disabled applicants are not obliged to inform employers of their disability but will still 
be covered by the Equality Act once their disability becomes known. 
 
Further information for applicants with disabilities, impairments or health 
conditions is available in the applicant guidance. 
 

http://hr.leeds.ac.uk/
http://partnership.leeds.ac.uk/
http://www.sddu.leeds.ac.uk/sddu-ultra.html
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Further Particulars 
 
The University of Leeds 
 
The University of Leeds is one of the largest universities in Britain, with over thirty 
thousand students and more than six thousand staff, including over two thousand 
academic and academic-related staff. The University has departments in all major 
disciplines and is committed to developing a number of research areas as world 
class centres of excellence. This has involved identifying a number of `gold peaks‟ of 
high quality research and developing strategic investment initiatives for these areas 
to enable them to develop further. The University has recently invested over £23 
million in a new/refurbished building for the School of Earth and Environment. 
 
School of Earth and Environment  
 
The School of Earth and Environment is established as one of the leading centres of 
international excellence across the Earth and Environmental Sciences.  In the UK 
RAE 2008, we ranked second nationally in terms of research power (the amount of 
internationally excellent and world-leading research outputs) for Earth and 
Environmental Sciences. The School comprises +90 academic staff and +80 
postdoctoral researchers. In 2011/12 we attracted £11.2million in research funding 
and this figure is expected to exceed £13 million in 2014/15. 
 
The School mission is “to lead internationally in research, to deliver a high quality of 
learning and teaching in Earth and Environmental Sciences and hence to beneficially 
impact society”.  This is supported by a School Strategy that aims to achieve 
international recognition for frontier research of global impact and influence and by 
building strong dynamic academic communities across the School. Strong research 
– teaching linkages are central to this aim with the School being home to over 1,000 
students spread across a portfolio of undergraduate, masters and PhD programmes. 
 
The Palaeo@Leeds Research Group 
 
Palaeo@Leeds is a research/teaching group of palaeontologists, geochemists and 
climate/earth system modellers, who take a multi-disciplinary approach towards 
unravelling the evolution of life, climate and environments on Earth. Our research 
interests span a range of spatial scales and extend from the Precambrian to the 
Quaternary era. Through palaeontology, geochemistry and numerical modelling we 
seek to understand past climate and environmental dynamics, the evolution of life, 
episodes of rapid/substantial environmental transition, and critically how these may 
relate to the modern environment and predictions of global change. Palaeo@Leeds 
is one of the strongest research/teaching clusters within the School of Earth and 
Environment.  
 
Research Laboratory Facilities 
 
The School of Earth and Environment has recently invested in newly commissioned 
geochemical and atmospheric science laboratories as part of a major new build and 
refurbishment programme. These world class research facilities embrace all aspects 
of earth and environmental science including atmospheric instrument and chemistry 



labs, laser facilities, geomicrobiology-, geochemistry instrument-, isotope 
geochemistry-, hydrochemistry-, clean- and radiochemistry- labs. Further, the co-
location of these facilities in the new School facilitates access to a wide range of 
analytical services including ICPMS, XRD, IC and isotope analysis. 
http://www.see.leeds.ac.uk/research/facilities/  
 
Learning and Teaching 
 
The School of Earth and Environment has a student population approaching 1000.  
We offer a wide range of undergraduate and MSc programmes within the broad 
areas of Earth Sciences, Environmental Science and Sustainability.  We also offer 
two MRes courses and have a vibrant PhD community. 
Our learning and teaching strategy is to: 
 
1. Create learning opportunities for students to engage with Earth and 

Environmental research excellence. 
2. Provide an exceptional student experience by delivering distinctive high quality 

modules and building academic communities. 
3. Enhance student employability through building key skills and experience. 

 
This strategy is delivered through high quality teaching supported by state-of-the-art 
equipment, facilities and resources.  Strong links are made between research and 
teaching throughout the programmes, but in particular during projects and fieldwork. 
 
http://www.see.leeds.ac.uk/study/undergrad/  
http://www.see.leeds.ac.uk/study/masters/  
http://www.see.leeds.ac.uk/study/phd/ 
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